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DEPARTMENT OF THE ARMY 
INSTALLAnON MANAGEMENT AGENCY 

HEADQUARTERS, UNITED STATES ARMY GARRISON AND FORT LEWIS 
BOX 339500, MAIL STOP 1M 

FORT LEWIS, WASHINGTON 98433-9500 

REPLYTO 
ATTENrION OF: 

IMNW-LEW-ZA 
APR 172001 

MEMORANDUM FOR Ms. Greta Powell, Directorate of Plans, Training, Mobilization & 
Security, Installation Management Command, U.S. Army Garrison, Fort Lewis, Washington 
98433-9500 

SUBJECT: Appointment as Investigating Officer, Allegations of Deficient Hiring and 
Management Practices within the Directorate of Public Works 

1. You are hereby appointed a&. an investigating officer to conduct an infonnal investigation in 
accordance with Army Regulation 15-6 into: (I) the hiring actions taken in reference to Anny 
vacancy WTEU05004308 for Utility Systems Repairer-Operator Supervisor, WS-4742-10 and 
(2) specific management practices at the Fort Lewis Wastewater (WWTP) and Water Treatment 
Plants (WTP). At the conclusion of your investigation, you will complete DA Fonn 1574 to 
include factual findings, your detennination of whether any misconduct OCCUlTed and your 
follow-on recommendations. 

2. Your investigation and factual findings will be limited to the specific issues identified below: 

a. Any and all actions associated with the filling of Anny vacancy annoWlcement 
WTEU05004308 for Utility Systems Repairer-Operator Supervisor, WS-4742-10, at the 
Directorate of Public Works, Fort Lewis Washington. The investigation should include the 
entire spectrum of the action to include the creation of the position, detennination of the 
qualifications required, preparation of initial request for personnel action, announcement of the 

. vacancy to interested personnel, review of the applications, referral of qualified candidates, the 
hiring selection, decision to make the position permanent, annOWlcement of that decision to the 
work force and any other issues associated with the hiring actions deemed relevant to 
understanding the overall picture; and 

h. The following allegations associated with the management practices at the Fort Lewis 
Wastewater and Water Treatment Plants: 

(1) Failure to use the proper oil in the WWTP compressor; 

(2) Allegations arising from the WWTP daily entry logs; 



IMNW-LEW-ZA 
SUBJECT: Appointment as Investigating Officer 

(3) Improper refusal to allow plant operators to sample the sludge removed from 
No. 1 digester by Cascade and transferred to the drying beds, on or about 14 November 2006; 

(4) Safety violations in connection with repairs to a swing ann on the floating lid 
of Digester No.3; 

(5) Failure to properly document sewage backups on or about 3 January 2007; 

(6) Improperly leaving the WWTP unattended; 

(7) Use of improper procedures to treat water at Donovan Reservoir; 

(8) Failure ofPW management to make regular site visits to the WWTP and 
WTF; 

(9) Improper budgeting causing a shortage of repair parts and equipment at the 
WWTP and the WTF; and 

(10) Failure to correct deficiencies at the portable latrine dumping site at North 
Fort. 

3 . Your investigation will be conducted IA W AR 15-6. During your investigation you will be 
required to interview andlor question numerous witnesses as well as obtain documentary 
evidence. You are directed to obtain sworn statements from all witnesses. fu the event that you 
are unable to obtain a sworn statement from a witness, you will prepare a detailed Memorandum 
for Record (MFR) documenting the witness interview and explaining why a sworn statement was 
not obtained. As for documentary evidence, you should obtain original documents whenever 
possible. If originals are unavailable, ensure that accurate, legible copies are provided along 
with an MFR documenting where the original is maintained and why it was not obtained. 

4. If, prior to or during any interviews, you suspect persons subject to the UCMJ of committing 
an offense, you are required to advise them of their Article 31 rights, both orally and in writing 
(refer to DA Form 3881), before any interview or questioning may commence or continue. If 
persons being interviewed are DA or Federal civilian employees, you must first determine 
whether they are covered by a collective bargaining agreement or a member of a union, in which 
case they have the right to have a union representative present during the interview. Employees 
may waive this right. 

5. Upon completion of your investigation, you will make findings of fact regarding the issues 
addressed in paragraph no. 2 above and recommend appropriate action based on your findings. 
Your findings and recommendation will be recorded in memorandum format as referenced in 
your DA Form 1574 and will be accompanied by all evidence obtained during your investigation 
as well as a separate chronology listing all significant activity from initial appointment as 
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IMNW-LEW-ZA 
SUBJECT: Appointment as Investigating Officer 

Investigating Officer to completion of the inquiry, to include the granting of any extensions or 
delays to complete the investigation. 

6. Captain Grady Leupold, Administrative Law Division, wiU be your point of contact for any 
legal advice. Prior to commencing your inq . will schedule an appointment with CPT 
Leupold by contacting Specialist l(b)(6) I at !(b)(6) . Upon completion of your inquiry, you 
will submit the entire investigation to CPT Leupo or legal review. Your investigation is to be 
completed within 21 days of receipt of this memorandum unless I approve any further delay. 
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Investigative Plan 
As of: 19 APR 07 

Appointing Official: COL Cynthia A. Murphy; Garrison Commander 
Investigative Officer: Greta M. Powell, GG-13; Chief, DPTMS Security Division 
Admin Law Brief: Completed on 18 APR 07 

1. Issue: Any and all actions associated with the filling of Anny vacancy announcement 
WTEU05004308 for Utility Systems Repairer-Operator Supervisor, WS-4742-10, at the 
Directorate of Public Works, Fort Lewis Washington. The investigation should include 
the entire spectrum of the action to include the creation of the position, determination of 
the qualifications required, preparation of initial request for personnel action, 
announcement of the vacancy to interested personnel, review of the applications, referral 
of qualified candidates, the hiring selection, decision to make the position permanent, 
announcement that decision to the work force and any other issues associated with the 
hiring actions deemed relevant to understanding the overall picture. 

Documents Required (IndividUal to Contact to Coordinate/Provide): 

• DPW Organizational Chart/Hierarchy for WWTP and WTP with at least two 
levels up Rb]6fJ l(b)(6) ~1(~H6)i 

• Any intemalDPW poll ies/procedures related to processing Recruit-Fill actions 
(DPW,I(b)(6) i l(b)(6) I 

• Request for Civilian Personnel Hire authorization l(b)(6) 
• Gatekeeper Checklist d (b )(6) ~ 
• Recruit-Fill Request foi Personnel Achon (RPA) l(b)(6) 
.. Vacancy Announcement 

~'--'---"" 

• Advance Copy of Vacancy Announcement llli2l§I:~_J l(b)(6) 
• Resumix Referral List ,-,-I (b-L)",--(6.L-) _--' 
• Referral List Resumes [(b)(6[-1 ~:¢.=====' 
• Resumes for all existing employees ofWWTP and WTF (~(b)(6) II (b)(6) 
• Candidate Selection List . (b )(6) i l ~-'-----1 
• Tentative Job Offer Notice l(b)(6) I 

,~~----~ 

• SF50 - Notification of Personnel Action for Individual Hired into Position 
l(b)(6) 

• Personnel file for lLhlffiJ l(b)(61 ~ l(b)(6il(b)(6) I i(b)( II(b)(6) 
~'--'---~ 

• National Agency Check with Written Inquiries (NACI) Investigation file for 
rlbmn I (b)(6-) ~ --I l(b)(6j (DPTMS Security Division, '-'--'~'--'-~_----.J 

• All email correspondence related to the vacancy originated by or sent to the 
following personnel: 1(1:i)76fl i(b)(6) I 
l(b)(6T===~J ~b)(6) -~i ilb)( J 1(b)(6f--l and any additional personnel 
identified during the investigation as having relevant email correspondence (All 
identified individuals, DOIM assistance if necessary) 
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Investigative Plan 
As of: 19 APR 07 

Appointing Official: COL Cynthia A. Murphy; Garrison Commander 
Investigative Officer: Greta M. Powell, OG-13; Chief, DPTMS Security Division 
Admin Law Brief: Completed on 18 APR 07 

Pre-Planned Investigation Steps (Individual to Contact to Coordinate/Provide): 

• Submit list ofDA Civilian personnel to be interviewed to ICbHS} II(b)~6) I to 
obtain union affiliation and union point of contact information for all identified 
individuals and concurrently notify union of intent to interview 

• Obtain DPW Organizational ChartlHierarchy ~_)I(b)(6) I 
• Overview and tour ofWWTP and WTP operations I (b)(6 I [(bR6)l 
• Docwnent Requests - Send out email notifications to the following personnel to 

provide requested doctpnents: 
o [frill] !(b)(6) I 

o f7lill6)= 
o 
o 
o 

• Interview sequence - Note: Interview data sheets and sworn statements will be 
executed for all interviews. 

o l(b)(6) II(b)(6) I 
o I (b)(6) II(b)(6) J 
o [(bl(6) I I (b)(6) I 

o [frill] I (b)(S) II(b)(6) 
o 0illJ [(b)(6) i. (b )(6) I 
o [ili] i(b)(6) i I (b)(6) 

o l{b)(S) 1 I (b)(S) 1 

o I (b)(6fl 

o Ronald l{bJ1QL_-.J I (b)(6) 

o i(b)(6fl 
o l(b)(6) I 
o I(b){6)rl(b)(S) li(b)(S) I 
o l(b)(6) __ ~~ '(b)(S) 

o ~lLIill6lJl(b)(6) I 
o l(bl(S) . I (b)(6) 1- Note: May require privacy act advisement and 

rights warning advisement 
o l(b)(S) i I (b)(6) J - Note: May require privacy act advisement and 

rights warning advisement 
o f(j))ffif- @)(6) i-Note: May require privacy act advisement and 

rights warning advisement 
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Investigative Plan 
As of: 19 APR 07 

Appointing Official: COL Cynthia A. Murphy; Garrison Commander 
Investigative Officer: Greta M. Powell, GG-13; Chief, DPTMS Security Division 
Admin Law Brief: Completed on 18 APR 07 

2. Issue: Management practices 

• Failure to use the proper oil in the WWTP compressor 
• Allegations arising form the WWTP daily entry logs 
• Improper refusal to allow plan operators to sample the sludge removed from 

Digester No.1 by Cascade and transferred to the drying beds, on or about 14 
NOV 06 

• Safety violations in connection with repairs to a swing arm on the floating lid of 
Digester No.3 

• Failure to properly docllment sewage backups on or about 3 JAN 07 
• Improperly leaving the WWTP unattended 
• Use of improper procedures to treat water at Donovan Reservoir 
• Failure ofPW management to make regular site visits to the \VWTP and WTF 
• Improper budgeting causing a shortage of repair parts and equipment at the 

WWTP and the WTF 
• Failure to correct deficiencies at the portable latrine dumping site at North Fort 

Documents Required (Individual to Contact to Coordinate/Provide): 

• [{Ell[] Organizational Chart/Hierarchy for WWTP and WTP with at least two 
levels up lllil@Ll ~b )(6) I l(b )(6)1 

• Any intemall(bH6 I SOP's for WWTP or WTP operations l(b)(6) i -'--'-'_~~_--l 
• Any internall(b)(6 I SOP's for Safety l(b)(6) I ~~~ __ ~_--" 
• IMCOM, Federal and State standards for WWTP and WTP operations l(b){6) I 

lLbJLi l(b)(6) 
• Specifications and user manual for WWTP compressor i(b)(6) : ~-J @)(6) _~_j 
• WWTP and WTP Budget Spend Plan for 2006 and 2007 (DCSRM, l(b)(6)i 
@l(~ ~-~, 

• Government Purchase Credit Card records for all WWTP and WTP account 
holders for 2006 and 2007 (DCSRM, '-'--'-'-'--____ ~ __ , 

• All supply requests for repair parts/equipment and consumable supplies (i.e. oil) 
from 2006 and 2007 l(b)(6) -llliiiffiLJ l(b)(6) ___ J 

• WWTP daily entry logs for 2006 and 2007 Rb)(6f--j l(b)(6} I 

• Safety training records for all employees ofWWTP ;='1 (b=)(:;:;;:6=) -':i;:;;f(b~)~(6~) =]]-~~-----.---, 
• Any occupational health assessment survey documents from 2006 or 2007 

(MAMC, Occupational Health) 
• Diagrams and maps of Donovan Reservoir and portable latrine dumping site 

(](b )(6) , f(6)(6)1 
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Investigative Plan 
As of: 19 APR 07 

Appointing Official: COL Cynthia A. Murphy; Garrison Commander 
Investigative Officer: Greta M. Powell, GG-13; Chief: DPTMS Security Division 
Admin Law Brief: Completed on 18 APR 07 

Pre-Planned Investigation Steps (Individual to Contact to Coordinate/Provide): 

• Document Requests - Send out email notifications to the following personnel to 
provide requested documents: 

o Rb)(6fl Llhl1IDJ 
o 
o lnillQL_ l(b)(6) -J 
o 1(b)(6f-= 

o 
o MAMC, Occupational Health 

• Interview sequence - Note: Interview data sheets and sworn statements will be 
executed for all interviews. 

o l(b)(6) I 
o l(b)(6) i (DCSRM) 
o [lhl[J I (b)(6) II (b )(6) 1 

o IiliJI(b)(6) II(b)(6) I 
o l(b)(6) I ~b)(6) t 

o loiliQ} ____ 1 Rb)(6)l 
o Ronald l{b)(6) I I (b)(6) 

o l(b)(6) __ -~ i(b)(6) I 
o f(b)(6)-~ rfb)(6f 1 

o i(b)(6) J ~(6) 
o l(b)(6) i'(b)(6U l(b)(6) 

o [fuiffiL-~--lli~)(6) J - Note: May require privacy act advisement and 
rights warning advisement 

o !(b)(6t __ l i(b)(6) J - Note: May require privacy act advisement and 
rights warning advisement 

o [(i»)(6)-, (b}(Sl _"::-=:1 l(b)(6)j - Note: May require privacy act advisement and 
rights warning advisement 
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Position Description 
PO#: EU200383 Replaces PO#: fUl.{3..5.S.5..l 
Sequence#: VARIES 

UTILITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR 

W5-4742-10 

Installation: FORT LEWIS, WA 

Citation 1: OPM lGS UTILITY SYS'REPAIRER~OPER, 4742, JUL 93 
Citation 2: OPM JGS PLUMBER, 4206, MAR 69 
Citation 3: OPM JGS WATER TREATMENT PLNT OPER, 5409, MAY 92 
Citation 4: OPM JGS WASTEWATER TREATMENT PLNT, 5408, MAY 92 
Citation 5: OPM JGS WATER TREATMENT PLNT OPER, 5409, MAY 92 
Citation 6: OPM JGS / SUPERVISORS, TS-66, DEC 92 
PD Library PD: NO 
CORE DOC PO: NO 

Classified By: l!hlL \(b)(6) --~~~i~)(6)] 
Classified Date: 04/04/2005 

MACOM: VARIES 
Command Code: 

Region: WEST 

fLSA: EXEMPT Drug Test Required: VARIES DCIPS PO: NO 
Career Program: financial Disclosure Required: NO Acquisition Position: NO 
functional Code: Requires Access to Firearms: VARIES Interdisciplinary: NO 
Competitive Area: VARlES Position Sensitivity: VARIES 'Target Grade/FPl: 10 
Competitive level: VARIES Emergency Essential: VARIES Career ladder PD: NO 
Bus Code: VARIES 

PD Status: VERIFIED 

Duties: 

SUPERVISORY CONTROLS 
Supervisor provides broad instructions, priorities, pOlicies and time limits. Work is reviewed 
to assure an adequate quantity and quality of work as well as efficient accomplishment of 
''\'ork within established priorities and controls. 

MAJOR DUTIES 

hnp:llcpsfc.beivoir.anny.mil/fasclass/search fs/search fe; ontnnt nn'!"f<l 1 "., ... '),,~ ___ .rr 1 II • 



Supervises employees directly or through subordinate lead positions in accomplishing the 
work of an organizational segment or group. The incumbent supervises employees in several 
stationary locations on the installation and also supervises a mobile team as well. The 
occupations and nonsupervisory grade levels that best reflect the nature of the overall work 
operations supervised are WG-4742-09, GS-0404-09, WG-4206-07, and WG-4749-09. 

1. Planning. Plans use of subordinate workers, equlpmenti facilities and materials on a 
weekly or month-to-month basis. Establishes deadlines, priorities and work sequences. Plans 
assignments based on general schedules, methods and policies set by supervisor. 
Coordinates work with supporting or related work functions controlled by other supervisors. 
Determines the number and types of workers needed to accomplish projects. Redirects 
Individual workers and resources to accomplish unanticipated work (e.g., work resulting from 
'open and inspect' types of work orders). Informs higher level supervisors of the need to 
revise work schedules and re-estlmate labor and other resources. Participates in Initial 
planning of work schedules, budget requests, staffing needs, and other Similar estimates. 
(35%) 

2. Work Direction. Investigates work related problems such as excessive costs or low 
productivity and determines causes. Implements corrective actions to resolve work problems. 
Recommends solutions to staffing problems, engineering reqUirements, and work operations 
directed by other supervisors. Assigns work to subordinates and provides any necessary 
technical guidance. (20%) 

3. Administration. Supports and explains management programs to subordinates. 
Recommends disciplinary actions, promotions, reaSSignments, awards and other personnel 
actions. Prepares performance standards and formal appraisals for subordinates. Selects or 
participates in the selection for vacancies. AdVises and counsels workers on how to improve 
their performance and explains new work techniques. Investigates grievances and 
complaints, resolves them informally, and notifies supervisors of Important/serious ones. As 
required, participates in union negotiations. Assures safety and housekeeping practices are 
observed. Maintains work reports and records. Approves sick and annual leave and prepares 
leave schedules. Determines training needs and arranges for accomplishment of such 
training. (20%) 

4. Quality Control. Works with the Quality Control Manager to establish and implement the 
shop Quality Control Plan. Performs scheduled and unscheduled inspections of work in 
progress. Maintains a record of each inspection showing the results, any deficiencies noted 
and their probable cause (poor workmanship, lack of training, InsuffiCient staff, Insufficient 
skill levels, etc.). Initiates action to correct deficiencies and to correct their underlying cause 
(initiates or increases training, increases supervisory control, etc.). Maintains a record of the 
foregoing actions taken to alleviate quality problems. Develops a training plan for each 
critical skill level required to generate quality products and services. Performs a trend 
analysis of shop quality and provides data to supervisor and other engi,neering and quality 
control personnel for further analysis and evaluation. Meets with selected customers upon 
completion of shop work for the purpose of receiving performance feedback. Passes customer 
comments on to shop employees. (25%) 

Performs other dUties as assigned. 

Must possess a valid Washington State driver's license. 

NOTE: The employee must possess and maintain a Group III waste water certification issued 
by the State of Washington. Special Requirements. Must be able to obtain within 2-years and 
maintain a current State of Washington Water Distribution Manager III certification. Must be 
able to obtain within 2-years and maintain a current State of Washington Water Treatment 

http://cpsfc.belvoir.army.mil/fasclass/search f4\/s~arr.h f~ fllltnut ""' ....... 1 nn_i'l--·· ~. rn n • 



fJlant uperator II certification. 

Evaluation: 

1. REFERENCES: a. OPM JGS/Supervlsors, TS-66, Dec 92 
b. OPM JGS Utility Systems Repairer-Operator, 47421 lui 93 
c. OPM JGS Plumber, 4206; Mar 69 

2. DETERMINATION OF TITLE AND CODE: This job involves the supervision of employees 
engaged in trades and labor work. The occupation that best reflects the overall nature of 
work operations supervised is Utility Systems Repairer-Operator. Thus, the appropriate title 
and code is Utility Systems Repairer-Operator Supervisor, WS-4742. 

3. DETERMINATION OF GRADE: 

Factor I, Nature of Supervisory Responsibility. This position carries out supervisory 
responsibilities that match those described for Situation #2. 

Factor II, Level of Work Supervised. WG~09 is selected. Work at this level is performed by 
Utility Systems Repalrer-Operatorl WG-4742-09 positions, which carry out the primary 
mission of the work operations. • 

Factor III, Scope of Work Operations Supervised. Level C is assigned, as discussed below. 

Subfactor A, Scope of Assigned Work Function and Organizational Authority. The position 
meets the criteria for Level A-2 (45 points). 

Subfactor Sf Variety of Functions. Level S-4 (60 points) is assigned. The position supervises 
work in occupations In the WG-4742 and 4749 codes, at grade WG-09. In addition, this 
position supervises work in occupations in the GS-0404-09 and 1105-05 positions. 

Subfactor C, Workforce Dispersion. Level C-2 (15 points) is assigned. The position supervises 
work at two different plant locations and at various other outlying locations throughout a 
large military base. 

A total of 120 pOints converts to Level C, for Factor III. 

Initial Grade Determination: Situation #2 combined with WG-09 as the Level of Work 
Supervised and Level C as the Scope of Work Operations Supervised equates to WS-IO, 
according to the Grading Table on page 23 of Reference a. 

4. FINAL GRADE DETERMINATION: WS-lO. 

5. CLASSIFICATION: Utility Systems Repairer-Operator Supervisor, WS-4742-10. 

6. FLSA DETERMINATION: Exempt. The position meets aU criteria for the Executive category. 

http://cpsfc.belvoir.anny.mil/fasclasslscarch fs/searc.h f~ nntnllt n,... ... ,,1 .. ~_')~~_~_m to' 





Position Info ---_ .. _ .. _--_ .• _ .. _._---... _---_ .. __ ._--------.---_ .. ----------,,---_._.---

--------_.-•. _ .. ----

Name: 

Target Grade: 10 

PP-Series
Grade/Slep: 

Title: IllU,IIY Sy.sIfMs...&f£'AIRf.R:QffWQ..R 
S.u~S_QR 

Position Description 
Number: 

2PJUBUQQ12,S, 

ra General Data 

Competitive Area Code 
Competitive Level Definition 
Supervisory Status Code 
Designation of Position Sensitivity 

Securltv Clearance 
Key/Emergency Essentiallndlcator 
Occupational Category (PATCOS) 

8.rgalnlng Unit Status Code 
Pay Table 
Pavroll Office Identification 
Work Schedule 
Premium Pay Indicator 

FL 

0005 

(2) Supervisor or Manager 
(1) Nonsensitive (NS) Natlona; Security Risk 

(0) No Access Required; ENTNAC/NAC/NACI Required 

(2) Position Has Been Designated Key 
(B) Blue Collar 
(8888) Ineligible for Inclusion In A Bargaining Unit 
W143 

OA 

(F) Full-Time 
(---) 

WS-4742-10/ 





Historical Sequence· Postion Descripiion - Utili~ Systems Repairer-Operator Supervisor 

Remark(s): No difference between PO EU186946 and PO EU200383 exceptt for the addition of the ~ year period to obtain the 
Inat'AC:C::1n1 certifications. 

Page 1 of 1 Pages 





H~torical Sequence· Postion Description· Utility Systems Repairer-Operator Supervisor 

I Rentark(:sJ: No differencebetweenPD EU186946 and PD EU200383 expect for the addition of the 2 year period to obtain the neces,saryl 

Page 1 of 1 Page 



EXHIBIT 10 

AB lB 



BOOKIOF3 

CO- EXH 10 

TAB 1B 



RPA Tracker 

RPA Tracker 

RPA Information 

RPA Number 
Action Requested 
PP-Seri-Gr 
Effective Date 
Proposed Effective Date 
Name 
Nature of Action 
[fuill Location 
Command Code 
Request ID 
Position 10 
Unique Number 
GK 

05AUG9EULDPWXX775645 
GHR."SAU)ROM 
WS-4742-10 
2005-09-04 

l(bllS) 

703 
(EU) FORT LEWIS 
SA 
3668399 
2666.6.3 
775645 
Y.. 

Add a New Note (max of 2000 characters allowed): 

No Note History Available 

Request Office 

1. Actions Requested 
2. Request Number 
3. For Addltlonailnformation Call 

4. Proposed Effective Date 
5. Actions Requested By 

6. Actions Authorized By 

Part B • Preparation of SF50 

1. Name (Last, First, r-1lddle) 
2.5SN 
4. Date of Birth 
<4. I=ffec:tlve Date 

Status Remarks 

Status Remark 
CLASS REVW (CURSORY REVIEW) 

First Action 

GHR_SAL_PROM 
05AUG9EULDPWXX775645 (Closed) lLhlL6\ . .~, 

Ifh\fB\ 

i(bl(6) ~ 
ADMINISTRATIVE SERVICES SPECIALIST 
2005-08-05 
Ilb)(6' 1 
SUPERVISORY GENERAL ENGINEER 

rrWZ6~\ -~ 

"'*·"'''''1359 
1951-01-02 
2005-09-04 

Occur Date 1 
1 2005-08-26 

Date 2 
2005-08-29 

Page 1 of4 

lAddNoTe] 

Comments 

https://acpol.army .mil/apps/RP A/rpadetails.jsp ?searchBy= PERSONNEL_ACTION _ 10&8... 4/23/2007 



RPA Tracker 

5-A. Code 
5-B. Nature of Action 
SoC. Code 
5-0. Legal Authority 
5-E. Code 
S-F. Legal Authority 

Second Action 

6-A. Code 
6-B. Nature of Action 
6-C. Code 
6-0. Legal Authority 
6-E. Code 
6-F. Legal Authority 

From 

7. Position Title and Number 
8. Pay Plan 
9. Occ Code 
10. Grade/Level 
11. Step/Rate 
12. Total Salary 
12A.Baslc Pay 
12B. Locality Adj 
12C. Adj. BaSic Pay 
120. Other Pay 
13. Pay Basis 
14. Name and Location of Position's 
Organization 

To 

TO: POSition Title and Number 

16. pay Plan 
17. Occ Code 
18. Grade/Level 
19. Step/Rate 
20. Total Salary 
20A. BaSic Pay 
206. Locality Adj 
20e. Adj. Basic Pay 
200. Other Pay 
21. Pay Basis 
22. Name and Location of Position's 
Organization 

Notes 

703 
Promotion NTE 02-JAN-2006 
NSM 
Reg 335.102 Except To Camp 

'UIILl1Y.5Y.STE.M.S...REPAlRE.B..::OfE.RAIQIL.9.28.39 
WG 
4742 
09 
00 
26.69 
26.69 
o 
26.69 
o 
PH 
US ARMY GARRISON FORT LEWIS 
PUBlic WORKS 
UTILITIES DIVISION 
WASTE WATER TREATMENT PLANT SECTION 

FORT LEWIS, WA 98433 AQDE 

U1JUD' ...sYSIf.MS...Bf.eA~.R8T.o.R 
Sl.J.P.ER'llSQR 200383.9..122.3.3. 
WS 
4742 
10 
01 
29.31 
29.31 
o 
29.31 

PH 
US ARMY GARRISON FORT LEWIS 
PUBLIC WORKS 
UTILITIES DIVISION 
WASTE WATER TREATMENT PLANT SECTION 
FORT LEWIS. WA 98433 AQDE 

Page 20f4 

https:llacpoLarmy.millappsIRP Nrpadetails.jsp?searchBy=PERSONNEL _ACTION _ID&s... 412312007 



RPA Tracker 

DATE: 5 AUG 2005 Request temporary promotion effective asap and NTE 120-days for 
I £b)( I A .. [lhl] from Utility System Repairer Operator, WG-4742-09 to Utility System 
Repairer Operator Supervisor, WS-4742-10 vice l{b\(61 ~who accepted another 
position outside the federal government. The position Is located In Utilities Branch, para 
OS2C, line 04. POC: 1~b~6~ ; ~ L£lili6l I Date: 08-
AUG-200S DJP9/1317 r467JHTUa~2!>- - OOSj(b)(6) =::J [lb){6) ._~J 
(253) 967·0879, DSN 357-0879 Date: 29-AUG-2005 ThiS Is a noncompetitive temp 
promotion. DMG 

Employee Data 

23. Veterans Preference 
24. Tenure 
25. Agency Use 
26. Veterans Preference for RIF 
27. FEGLI 
28. Annuitant lndicator 
29. Pay Rate Determinant 
30. Retirement Pian 
31. Service Compo Date (Leave) 
32. Work Schedule 
33. Part Time Hours Per 8i-Weekly pay 
Period 

Position Data 

34. Position Occupied 
35. FlSA Catagory 
36. Appropriation Code 
37. Bargaining Unit Status 
38. Duty Station Code 
39. Duty Station 
40. Agency Data 
41. Agency Data 
42. Agency Data 
43. Agency Data 
44. Agency Data 
45. Education Level 
46. Yr Degree Attained Degree 
47. Academic Discipline 
48. Functional Class 
49. Citizenship 
50. Veterans Status 
51. Supervisory Status 

Remarks 

2 
1 
ARBA 
Y 
WO 
9 
o 
1 
1973-06-07 

'F 

1 
E 
131079)2546 
8888 
530763053 
FORT LEWIS I PIERCE I WASHINGTON 
BlT 
PON# OA 

TOA DATA BA/W12KAA/052C/04 
09 

00 
1 
V 
2 

Exception to PPP lAW PPP Manual Chapter 4 Para C2a( 1)(7). Meets OPM Quais. Temp 
Promotion NTE 120 days. QCG 

Approver Signature 

Approver Signature 
Approval Date 

Current/Last Box 

Group Box 

Page 3 of4 

17j)IT6\-~~==:J 

2005-08-30 

https:/lacpol.army.mil/apps/RPA/rpadetailsJsp?searchBy=PERSONNEL_ACTION_lD&s... 4/23/2007 



RPA Tracker 

Inbox Name 
E-mail Address 
Days 
Oate Sent 
Date Received 

BARBARA. TRYON/COP 

4.78 
:2005-09-06 
:2005-09-01 

Page 4 of4 

Group Box lobox Name E-mail Address Days Date Date 

VES-9WE_BD_PL1/COP 

VES-9WE._BD_SL2/COS 

YES-9WE_BO_SS/COS 

YES -9WE_BD _SL2/COS 

YES-9WE_BD _C1/COC 

XYZ-9WE_CFD1_GATE/COPD 

RMM-9EU_DRM_MANPOWER/RMM c=..J~ ____ ~ ___ _ 

RMM-
9EU_DCSRM_MANPOWER/RMM 

Sent Received 
2.22 2005-09- 2005-08-30 

01 
___ --1,0.08 ;Z00S-08- 2005-08-30 

30 
0.84 2005-08- 2005-08-:29 

30 
==:p.04 200S-08- :2005-08-29 

29 
0.01 2005-0S- 2005-08-29 

29 
2.98 2005-08- 2005-08-26 

29 
0.83 2005-08- 2005-08-25 

26 
0.05 2005-08" 2005-08-25 

25 
0.01 2005-08- 2005-08·25 

25 
17.242005-08- 200S-0S-08 

25 
2.77 2005-08- 2005-08-05 

08 
0.03 2005-08- 200S-0S-05 

05 

~ttps:l/acpol.anny.mil/apps/RP Nrpadetails.jsp?searchBy=PERSONNEL _ACTION _ ID&s... 4/23/2007 



XH BIT 10 

TAB 1e 



BOOKIOF3 
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TAB 1C 



. ~ Gate Keeper Checklist L __ _ 
--------------------_._--

Gate Keeper Checklist 

Request Number 
Action Requested 
Proposed Effective Date 
Effective Date 
Name 
Grade 
Occupational Series 

To-Side Position 

Position Selected 

Select Module Type: 
Choose a Module: 

View SectIon Type: 

o Manager o Resource Management 

• Checklist Name: Position Decision 5 

CPAC section 
No Data Available 

Manager section 
No Data Available 

Resource Management section 
No Data Available 

• Checklist Name: Supplemental Position Data 

CPAC section 
No Data Available 

Manager section 

fi/t Gate Keeper Checklist ~ I!I 

O[ZhllJ 

-----_._--

OSNOV9EULDPWXX00430a 
RECRUIT ]ILl 
2006-01-01 00:00:00.0 

10 
4742 

.unu:IY~f.Ml.B.fB.:. 
OPEBAIQR SUPERVISQR 
New POsition 

All Modules & Questions 

@AIJ Continue 

INSTRUCTIONS: You can view the Organizational Information you have selected for this position by 
clicking on the Position Selected hyperlink above. 
Question: Position Description number Is 
Answer: EU200383 
Question: POSition Title Is 
Answer: Utility System Repairer Operator Supervi 
Question: Occupational Series is 
Answer: 4742 
Question: Grade/Payband is 
Answer: 10 
Question: Would you like to provide information about the accuracy or quality of a job 
description you have viewed In FASCLASS? 
Answer: No 
Question: Duty Station is 
Answer: FT Lewis 
Question: Work Shedule is 
Answer: Full-Time 
For HELP on the next 7 questions, please click the HELP hyperllnk above. 
Question: Is this position eligible for TItle 38 Premium Pay (MEDCOM POSitions)? 

~ttps:llacpo1.army .mi1Jgkrpai gkrpaaction.do 



Answer: 
Question: 
Answer: 
Question: 
Answer: 
Question: 
Answer: 
Question: 
Answer: 
Question: 
Answer: 
Question: 
Answer: 
Question: 
Answer: 

No 
Premium Pay Is 

POSition Sensltlvtty is 
1 Non-sensitive 
What type of Security Clearance is required? 
0- NO ACCESS REQUIRED; ENTNAC/NAC/NACI REQUIRED 
Is this position Identified on your mobilization plan as Key or Emergency Essential? 
No 
Is this position subject to random drug testing? 
No 
Is this an Acquisition Position? 
No 
Does this position require access to firearms and/or ammunition? 
No 

Resource Management section 
No Data Available 

• Checklist Name: Complete RM Data 

CPAC section 
No Data Available 

Manager section 
Question: Will this action be sent to another office for completion of the Resource Management 
data? 
Answer: Yes 

Resource Management section 
INSTRUCTIONS: To view the Organizational Unit this pOSItion Is being placed In please click on the 
Position Selected hyperllnk above. 
Question: Are you providing an AMS code? 
Answer: Yes 
Sub Question: AMS is 
Sub Answer: 131079J2846 
Question: Are you providing a TOA Paragraph and/or Line number? 
Answer: Yes 
Sub Question: TDA Paragraph number Is 
Sub Answer: 052C 
Sub Question: TDA Line number is 
Sub Answer: 04 
Question: Are you providing a Standard Work Center Code? 
Answer: No 
Question: Are you providing an APC code? 
Answer: Yes 
Sub Question: APe code is 
Sub Answer: DJP9 
Question: Are you providing a Cost Center Code? 
Answer: No 
Question: Is this a Program Budget Decision 712 (PBD 712) military to Civilian position being 
filled for the first time? 
Answer: No 
Army must track all Military to Civilian conversions that are the result of Program Budget Decision 
(PBD) 712. While there are other Military to Civilian conversions, this question will be answered "yes" 
ONLY If the recruitment is a result of PBD712 Military to Civilian conversion. 

• Checklist Name: Recruitment Information 

CPAC section 
No Data Available 

Manager section 
Question: Is POC for this action different than name on RPA? 
Answer: Yes 
Sub Question: POC Is 
Sub Answer: lililifiL-\{b)(6\ 

https:llacpol.army.millgkrpalgicrpaaction.do 
,,.,/1,,,,,,,#'\1\1'" 



"lU=l,UII. 

Answer: 
Sub Question: 
Sub Answer: 
Question: 
Answer: 
Question: 
Answer: 
Sub Question: 
Sub Answer: 
Sub Question: 
competition? 

P"l'IDHLJolIJoLlU"'-"'-.lljIX and email address of the Hiring Official for this action. 
I Rb)(6) I 

Pleas~p"'r""o"'vr.o;;-e..ve~AriKOemall address of the Hiring OffiCial for this action. 
Same as above 
Recruitment Is for a 
b. Temporarv Promotion 

Is it possible that Promotion may be extended without further competition? 
Yes 

Is It possible that Promotion may become permanent without further 

Sub Answer: No 
Sub Question: Temporary Promotion is NTE 
Sub Answer: l6S-days 
For HELP with the next 6 questions, please click the HEl.P hyperlink above. 
Question: Are you recommending speclfic recruitment sources or candidates? 
Answer: Yes 
Sub Question: Recommendations are: 
Sub Answer: Resum'x/Current Ft. Lewis emplovees onlv 
Question: For MEDCOM pOSitions, Is this a GWOT pOSition? 
Answer: No 
Question: Is this an Obligated Position? 
Answer: Ne 
Question: Is this an Inclement Weather Essential position? 
Answer: Yes ' 
Question: Is Defense Nat/onal Relocation Program authorized? 
Answer: No 
Question: Is Permanent Change of Station (PCS) authorized? 
Answer: No 
Question: Is a Pre-Appointment Physical required? 
Answer: No 
Question: Is there an unusual Physical Requirement aSSOCiated with this position? 
Answer: Yes 
Sub Question: Please select applicable options. 
Sub Answer: a. Heavy Lifting (in excess of 45 Ibs.) 
Question: Is Shift Work required? 
Answer: No 
Question: Is there a special license/certification requirement? 
Answer: Yes 
Sub Question: Special License/certification requirement is 
Sub Answer: Valid drivers license 
Question: Is there a known requirement for TOY? 
Answer: No 
Question: Is a mandatory mobility agreement required? 
Answer: No 
Question: Is a Uniform required? 
Answer: No 
The Information you provide to the following will be published on the vacancy announcement. 
Question: About this Position/ActiVity - Please provide a brief description of the office, the 
working environment of the POSition, and what the applicant can expect to achieve. (1000 character 
limit) 
Answer: 
Question: About the Surrounding Area - Please provide a brief description of the duty location's 
surrounding area (i.e., rural area, dty, dense population, etc.) (1000 character limit) 
Answer: 
Question: If you would like the URL to your organization's web page published in the vacancy 
announcement, please enter It here: (70 character limit) 
Answer: 
Question: 
Answer: 
Question: 
Answer: 
Sub Question: 

Other Advantages - Please describe the (500 character limit) 

Would you like to make comments on this action? 
Yes 

Comments are: 

Sub Answer: Recruit/Fill Competitive Temporary NTE 1 year utili tv System Repairer 
Operator Supervisor, W$-4742-10 , PD EU200383, vice Rb5(6f----i who _acc:epte~~. __ , 
another pOSition outside the federal government •• Name Request: [fuJ [lb1L A. [(bll6.li (b )(6) :. 

https:llacpol.anny.milJgkrpalgkrpaaction.do 







RPA Tracker 

RPA Tracker 

RPA Information 

RPA Number 
Action Requested 
PP-Seri-Gr 
Effective Date 
Proposed Effective Date 
Name 
Nature of Action 
CPAC Location 
Command Code 
Request 10 
Position 10 
Unique Number 
GK 

06JAN1242SS 
CORRECT 
WS-4742-10 
2006-01-03 
2006-01-0l 
j(b\(6\ 

002 
(EU) FORT LEWIS 
SA 
4474024 
7MR.RJ. 
124288 
N 

Add a New Note (max of 2000 characters allowed): 

NO Note History Available 

Request Office 

1. Actions Requested 
2. Request Number 
3. For Additional Information Call 

4. Proposed Effective Date 
5. Actions Requested By 

6. Actions Authorized By 

Part B - Preparation of SF50 

1. Name (Last, First, Middle) 
2.SSN 
4. Date of Birth 
4. Effective Date 

Status Remarks 

Status Remark 

First Action 

CORRECT 
06JAN124288 (Closed) 

2006-0Hll 

[ilillBI_:=l 
*"'***1359 
1951-01-02 
2006-01-03 

Occur Date 1 

Page 10f4 

Date 2. Comments 

https:llacpol.army.mil/apps/RPAlrpacietails.jsp?searchBy=PERSONNEL _ACTION _lO&s... 4/23/2007 



RPA Tracker 

S-A. Code 
SoB. Nature of Action 
SoC. Code 
5-0. Legal Authority 
S-E. Code 
5-F. Legal Authority 

Second Action 

6-A. Code 
6-B. Nature of Action 
6-C. Code 
6-0. Legal Authority 
6-E. Code 
6·F. Legal Authority 

From 

7. Position Title and Number 
8. Pay Plan 
9. Occ Code 
10. Grade/Level 
11. Step/Rate 
12. Total Salary 
12A.Baslc Pay 
128. locality Adj 
12C. Adj. Basic Pay 
120. Other Pay 
13. Pay Basis 
14. Name and Location of Position's 
Organization 

To 

TO: Position Title and Number 

16. Pay Plan 
17. Occ Code 
18. Grade/Level 
19. Step/Rate 
20. Total Salary 
20A. BaSic Pay 
20B. Locality Adj 
20e. Adj. Basic Pay 
200. Other Pay 
~1. Pity Basis 
~2. !Name and Location of Position's 
Org_l'Ill!lltion 

Notes 

002 
Correction 

769 
Ext of Promotion NTE 02·JAN·2007 
N3M 
Reg 335.102Comp 

'UTIlJ..lY~S-YSTEMS..B.f.PAIReR:QPE.&AIQ1LS!.!p.eR\flSQR 200363 
WS 
4742 
10 
01 
30.29 
30.29 
o 
30.29 

PH 
US ARMY GARRISON FORT LEWIS 
PUBLIC WORKS 
UTILITIES DIVISION 

WASTE WATER TREATl'lENT PLANT SECTION 
FORT LEWIS, WA 98433 AQDE 

um.IIY_Sl',SIe.MSJiEfAlBfR:.OP..fMTQB 
5.U.P..fBVISOR 2.QO.3.B.3. •. 21lliJ. 
WS 
4742 
10 
01 
30.29 
30.29 
o 
30.29 

PH 
US ARMY GARRISON FORT LEWIS 
PUBLIC WORKS 
UTILITIES DIVISION 
WASTE WATER TREATMENT PLANT SECTION 
FORT LEWIS, WA 98433 AQOE 

Page 2 of4 

https:/Iacpol.anny .mil/appslRP Nrpadetails.jsp?searchBy=PERSONNEL _ACTION _ ID&s... 4/23/2007 



RPA Tracker 

Emplovee Data 

23. Veterans Preference 
24. Tenure 
25. Agency Use 
26. Veterans Preference for RIF 
27. FEGU 
28. Annuitant Indicator 
29. Pay Rate Determinant 
30. Retirement Plan 
31. Service Compo Date (Leave) 
32. Work Schedule 
33. Part Time Hours Per Bi-Weekly Pay 
Period 

Position Data 

34. Position Occupied 
35. FLSA Catagory 
36. Appropriation Code 
37. Bargaining Unit Status 
38. Duty Station Code 
39. Duty Station 
40. Agency Data 
41. Agency Data 
42. Agency Data 
43. Agency Data 
44. Agency Data 
45. EdUcation Level 
46. Yr Degree Attained Degree 
47. Academic DISCipline 
48. Functional Class 
49. Citizenship 
SO. Veterans Status 
51. SupervisOry Status 

Remarks 

Approver Signature 

Approver Signature 
Approval Date 

Current/Last Box 

Group Box 
Inbox Name 
E-mail Address 
Days 
Date Sent 
Date Received 

Group Box Znbol( Name 

2 
1 
ARBA 
Y 
WO 
9 
o 
1 
1973-06-07 
F 

1 
E 
131079)2546 
8888 
530763053 
FORT LEWIS I PIERCE I WASHINGTON 
DAD 
PON~ OA 

TOA DATA BA/W12KAA/OS2C/04 
09 

00 
1 
V 
2 

YES-9WE_BD_PLl/COP 
PATRICIA.ANN.MENDOZA/COP 

0.00 
2006-01-24 
2006-01-24 

Page 3 of4 

Patricia A. Mendoza 
2006-01-24 

E-mail Address Davs Date Se 

https:/iacpol.army.mil/appsIRPAJrpadetails.jsp?searchBy=PERSONNP 



RP A Tracker Page 4 of 4 

0.00 2006·01-24 2006-01-24 
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RPA Tracker 

RPA Infofl'itiitlofi 

RPA Number 
Action Requested 
PP-Seri-Gr 
Effective Date 
Proposed Effective Date 
Name 
Nature of Action 
CPAC Location 
Command Code 
Request ID 
Position ID 
Unique Number 
GK 

._-----------_._--

05NOV9EULDPWXX00430B 
RECRUIT ]lLL 
WS-4742-10 

2006-01-01 

(EU) FORT LEWIS 
BA 
4046477 
.IUlliS 
004308 
Y 

Add • New Note (max of 2000 characters allowed): 

No Note History Available 

Request Office 

1. Actions Requested 
2. Request Number 
3. For Additional Information Call 

4. Proposed EffeCtIve Date 
5. Actions Requested BV 

6. Actions Authorized By 

Part B - Preparation of SF50 

1. Name (Last, FIrst, Middle) 
2.SSN 
4. Date of Birth 
4. Effective Date 

Status Remarks 

Status Remark 
FILL ACTION 
CLASS REVW (CURSORY REVIEW) 

RECRUIT_FILL 
OSNOV9EULDPWXX00430B (Open) 
i (b)£ I [ihlJflh)Tl 
millS) i 
2006-01-01 
lLhlLJ I1hl1SJ 
SECRETARY (OFFICE AUTOMATION) 
2005-11-29 
lLhiliiL-__ ::-'== 
SUPERVISORY GENERAL ENGINEER 

Occur 
1 
2 

Date 1 
2005-12-07 
2005-12-11 

Date 2 

2005-12-12 

https:llacpol.anny.mil/appsfRP A/rnadetails il'ln?~p.ur{'hR\l=PPD QO't..ThICT II I'"' ..... IIV" T I'" n 

Page 1 of4 

Comments 



1\.C.I1o. 11 <tL.:Kl::f 

First Action 

5-A. Code 
5-6. Nature of Action 
5-C. Code 
5-0. Legal Authority 
S-E. Code 
S-F. Legal Authority 

Second Action 

6-A. Code 
6-B. Nature of Action 
6-C. Code 
6-0. Legal Authority 
6-E. Code 
6-F. Legal Authority 

From 

7. Position Title and Number 
8. Pay Plan 
9. Oec Code 
10. Grade/Level 
11. Step/Rate 
12. Total Salary 
12A.Basic Pay 
12B. Locality Adj 
12C. Adj. Basic Pay 
120. Other Pay 
13. Pay Basis 
14. Name and Location of Position's 
Organization 

To 

TO: Position Title and Number 

16. Pay Plan 
17. Dec Code 
18. Grade/Level 
19. Step/Rate 
20. Total Salary 
20A. Basic Pay 
20B. Locality Adj 
20C. Adj. Basic Pay 
200. Other Pay 
21. Pay Basis 
22. Name and Location of Position's 
Organization 

Notes 

.uTII.ITY SYmMS REPAIRER-QewIO.R 
S!.lf.I;RYlS.O.R_~~.2ti 
WS 
4742 
10 

PH 
US ARMY GARRISON FORT LEWIS 
PUBLIC WORKS 
UTIlmES DIVISION 
WASTE WATER TREATMENT PLANT SECiION 
FORT LEWIS, WA 98433 AQDE 

Page 2 of4 



Date: 29-NOV-2005 Recruit/Fill Competitive Temporary NTE 36S-days Utility System 
Repairer Operator Supervisor, WS-4742-10 , PO EU200383, Vice ,(bl(S) :=J who 
accepted another position outside the federal government. Position is open only to 
current Ft. Lewis employees and Is designated to be emergency essential. In addition, 
selectee is required to complete a physical once onboard and continued employment will 
be contingent on passing the physical. Position can be non-competltvely extended until 
the MEO has been Implemented. Name Request: [LJ CZhll6D I:ZhlL :rb\{fi\ I [LJ 
~ Is currently on a Non-Competlve Temp Promotion to Utility System Repairer 
Operator Supervisor WS-4742'10, PO EU200383. Current temporary promotion expires 2 
Jan 06.POC: I1h.lLi i1hlffiLJ 253-967-5953, l.Ilill6:[___ I Date: 01-
DEC'200S DJP9/131079J2B46/JHT Date: 07-DEC-200S [(b\fS\ [[bl(S) J 
(253) 967-0930, DSN 357 

Emplovee Data 

23. Veterans Preference 
24. Tenure 
25. Agency Use 
26. Veterans Preference for RIF 
27. FEGLI 
28. Annuitant Indicator 
29. Pay Rate Determinant 
30. Retirement Plan 
31. Service Compo Date (Leave) 
32. Work Schedule F 
33. Part Time Hours Per BI-Weekly Pay 
Period 

Position Data 

34. Position Occupied 
35. FLSA Catagory 
36. Appropriation Code 
37. Bargaining Unit Status 
38. Duty Station Code 
39. Duty Station 
40. Agency Data 
41. Agency Data 
42. Agency Data 
43. Agency Data 
44. Agency Data 
45. Education Level 
46. Yr Degree Attained Degree 
47. Academic DisCipline 
48. Functional Class 
49. CItizenship 
SO. Veterans Status 
51. Supervisory Status 

Remarks 

Approver Signature 

Approver Signature 
Approval Date 

1 
E 
131079J2S46 
8888 
530763053 
FORT LEWIS I PIERCE I WASHINGTON 

00 
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Current/last Box 

Group Box 
lnbox Name 
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Days 
Date Sent 
Date Received 
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X'f"Z ·9WE_EU_GATE/COPD 
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, 
wl{bl.L)LU{6oLll __ ~ 
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[(b)(6) 

DaysDate 
Sent 

0.232005-
12-12 
2005-
12-12 
2005-
12-12 

4.14 2005-
12-11 

0.002005-
12-07 

1.04 2005-
12-07 

5.10 2005-
-- .. ~-~~-- 12-06 

1.92 2005-
12-01 

___ iJJ1l! 0.04 2005-
11-29 

https:llacpol.army.miJ/apps/RPAIruadetails.isn?SflRrr.hRv=PFTHU)l\l1I.IT<T /I f"'TT("\l<.1 Tn C. 

Page 4 of4 

Date 
Received 
2005-12-12 

2005-12-12 

2005-12-11 

2005-12-07 
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Ange.l, Curtis (PKI) 

-"om: 
ent: 

l(b)(6) t7JCPOCWCP Llli~)(6".'.)....--_____ ~ 
Thursday, December 29, 2005 8:31 AM 

To: l(b)(6) II CPACLEW 
Subject: FW: Utility Systems Repairer·Operator Supv, WG-4742·10, RPA 00430 8 

From: (b)(6) (b Icpocwcp 
Sent: Friday, December 23, 2005 11:06 AM 
To: I~~ I [{lili6] (PKI)' 
Cc: I iCPACLEW; l(b)(6) . i 
Subject: Utility Systems Repairer-Operator Supv, WG-4742-10, RPA 004308 

Attached is an advanced copy of the vacancy announcement for the above 
position, for your information only. The announcement opens 12/23/05 
(closes 12/27/05) and wUI be posted on CPOL ( <http://www.cpol.army.mil/> 
www.cpol.army.mii). The self nomination link in this em ailed announcement 
will not anow applicants to self nominate. Applicants must access the 
announcement through CPOL or our website 
(http://cpolrhp.belvoir.army.millwestl), in order to self nominate for the 
position. 

lase get this to anyone that you know of that might be interested in being 
. .,nsidered for this position. 

" , " _ /70 '(., ,,4i-

PLEASE LET ME KNOW ON TUESDAY IF YOU FEEL THIS NEEDS TO BE EXTENDED TO BE 
OPEN FOR A LONGER PERIOD OF TIME. 

---.----... -~. ----
From: l(b)(6)~~--·-- .. __ ~j"""'"~ 
Sent: Fr,day, December ~05 11:uv f"\IVI . 

To: [(b)(6)_J 
Subject: Announcement #: WTEU05004308 

l 

DEPARTMENT OF THE ARMY 
Vacancy Announcement Number: WTEU05004308 

Opening Date: December 23, 2005 
Yo 

Closing Date: December 27,2005 . 

Position: UTILITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR, WS-4742·10 

Salary: $29.31 - $34.20 Hourly 
lee of Work: Public Works, Fort Lewis, WA 

Position Status: Temporary POSition Not to Exceed: 1 year •• Full 
Time 



Numbur of Vacancy: 1 
Duties: Supervises employees in accomplishing the work of an organizational. 
Plans use of subordinate workers, equipment. facilities and materials. 

stablishes deadtines. priorities and work sequences. Investigates work 
,elated problems such as excessive costs or low productivity. Supports and 
explains management programs to subordinates. Recommends disciplinary 
actions. promotions, reassignments. awards and other personnel actions. 
Works with the Quality Control Manager to establish and implement the shop 
Quality Control Plan. Has a working knowledge of the work performed by 
subordinates, to include Utility Systems Repairers and Plumbers. Operates 
and maintains all units of a sewage disposal plant and other wastewater and 
stormwater facilities. Sewage plant provides for pretreatment. primary and 
secondary treatment and separate sludge digestion. Performs Installation, 
maintenance and repair of sanitary sewer collection systems, storm drain 
systems and water distribution sytems. 

About the Position: Fort Lewis is the US Army?s Power Projection Platform 
for the west coast. The units it supports are directly engaged on the Global 
War on Terror. The selecting official is the Chief of the Maintenance and 
Repair Division, Public Works, Fort Lewis, WA 

Who May Apply: 
<hUps:llcpolwapp.belvolr .army.mil/public/forwardNAB?id=whoMayApply> 
(Click on Who May Apply) 

* Army employees serving on career or career conditional appointments. 

""Jslifications: Click on link below to view qualification standard. 
and Labor 

<https:llcpolwapp.belvoir.army.milJpublic/folWardN AS ?id=tradesLabor> 

Qualifying experience is experience in a sanitary sewer collection 
plant, storm drain and water distribution systems, which provided the 
know/edge of how the various systems and equipment work. NOTE: Must possess 
a valid Washington State drivers license. Musl possess and maintain a Group 
/II waste water certification issued by the Stale of Washington. SPECIAL 
REQUIREMENTS: Must be able to obtain within 2·years and maintain a current 
State of Washington Water Distribution Manager III certification. Must be 
able to obtain within 2-years and maintain a current State of Washington 
Water Treatment Plant Operator II certification. 

.. Experience and training that furnish the knowledges, skU Is, and 
abilities needed to perform the duties of this position consistent with 
accepted practices of the trade. Ability to use and maintain appropriate 
tools and equipment. Ability to read, understand, and apply instruction and 
Qther materials related to the job. 

Ability to do the work of the position under normal supervision. 

.. Ability to lead or supervise employees engaged in technical work 
related to this pOSition. 

The experience described in your resume will be evaluated and 
-reened for the Office of Personnel Management's basic qualifications 
~ujrements, and the skills needed to perform the duties of this position 

as described in this vacancy announcement. 

Other Information: 
2 



<https;/lcpolwapp.belvoir.army.millpubliclforwardNAB?id=otherlnformation> 
(Click on Other Information) 

Selection is subject to restrictions resulting from Department of 
vefense referral system for displaced employees. 

years. 

Position may be filled by temporary promotion not to exceed. 1 year 

Temporary promotion may be made or extended up to a maximum of five 

* Competitive temporary promotion may be made permanent without 
further competition. 

Permanent Change of Slation (PCS) expenses are not authorized. 

Other Advantages: Fort Lewis is located in the southern Puget Sound Region 
of Western Washington State. While the installation is less than an hour 
from SeatUe and Seatac International Airport. the alpine playgrounds of Mt. 
Rainier and the Cascade Mountains are within an easy drive as are Pacific 
Ocean beaches. Local housing in close proximity to ttie base is readily 
available. Nearby Tacoma. a city of ovet 200.000. includes a four year 
branch of the Univ of Washington, plus other education opportunities. 

Other Requirements: 
<https:/lcpolwapp.belvolr.army.milipublic/forwardNAB?id=otherRequirements> 
(Click on Other Requirements) 

* A medical examination is required. 

License/Certification: WA drivers license and other licesnes listed 
10 Qualifications section 

* One-year supervisory probationary period required. 

How to Apply: 
<https:llcpolwapp.belvoir.army.miUpublic/forwardNAB?id=appfylnstruction&se 
IDoc=Resumlx> (Click on How to Apply) 

.. Resumes must be received by the closing date of this announcement. 

Self-nomination must be submitted by the closing date. 

Resume must be on file in our centralized database. 

Announcaments close at 12:00am (midnight) Eastern Time. 

If your resume is currently in our central database. you may click here to 
Self Nominate 
<https:llcpolwapp.belvoir.army.millpublic/forwardIVAB?id=selfNom&annouNum=WT 
EU05004308&position=UTllITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR, 
WS-4742-10&payPlan=WS&series-4742&grade=10> 
Click here to use the Army Resume Builder 
· ... Ups:llcpolwapp.belvoir.army.milipubliclforwardNAB?id=rb> to create your 

,ume. Follow the Instructions in this vacancy announcement to apply for 
the job. 
Point of Contact: Central Resume Processing Center, 410-306-0137. 
applicanthelp@cpsrxtp.belvoir.army.mil 

3 



<http!l:Jlcpolwapp.belvoir.army.mil/publiclforwardNAB?id=EOE> THE 
DEPARTMENT OF DEFENSE IS AN EQUAL OPPORTUNITY EMPLOYER 





DEPARTMENT OF THE ARMY 
Vacancy Announcement Number: WTEU05004308 

Opening Date: December 23. 2005 
Closing Date: December 27, 
2005 

Position: UTILITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR, WS-4742-IO 
Salary: $29.31 - $34.20 Hourly 
Place of Work: Public Works, Fort Lewis, WA 
Position Status: Temporary Position Not to Exceed: 1 year -- Full Time 
Number of Vacancy: I 

Duties: Supervises employees in accomplishing the work of an organizational. Plans usc of 
subordinate workers. equipment, facilities and materials. Establishes deadlines, priorities and work 
sequences. Investigates work related problems such as excessive costs or low productivity. Supports 
and explains managemenrprograms to subordinates. Recommends disciplinary actions, promotions, 
reassignments, awards and other personnel actions. Works with tbe Quality Control Manager to 
establish and implement the shop Quality Control Plan. Has a working knowledge ofthc work 
performed by subordinates, to include Utility Systems Repairers and Plumbers. Operates and 
maintains all units of a sewage disposal plant and other wastewater and stormwater facilities. Sewage 
plant provides for pretreatment, primary and secondary treatment and separate sludge digestion. 
Performs installation, maintenance and repair of sanitary sewer coUcction systems, storm drain 
systems and water distribution sytems. 

About the Position: Fort Lewis is the US Armyl.s Power Projection Plationn for the west coast. The 
units it supports are directly engaged on the Global War on Terror. The selecting official is the Chief 
oftbe Maintenance and Repair Division, Public Works, Fort Lewis, WA 

Who May Apply: (Click on Who May Apply) 
• Anny employees serving on career or career conditional appointments. 

Qualifitations: Click on link below to view qualification standard. 
Trades and Labor 
• Qualifying experience is experience in a sanitary sewer collection plant, stoml drain and water 
distribution systems, which provided the knowledge of how the various systems and equipment 
work. NOTE: Must possess a valid Washington State drivers license. Must possess and maintain a 
Group III waste water certification issued by the State of Washington, SPECIAL REQUIREMENTS: 
Must be able to obtain within 2-years and maintain a current State of Washington Water Distribution 
Manager III certification. Must be able to obtain within 2-years and maintain a current State of 
Washington Water Treatment Plant Operator II certification. 

• Experience and training that furnish the knowlcdges, skills, and abilities needed to perfonn the 
duties of this position consistent with accepted practices of the trade. Ability to use and maintain 



appropriate tools and equipment. Ability to read, understand, and apply instruction and other 
materials related to the job. 
• Ability to do the work of the position under nonnal supervision. 
• Ability to lead or supervise employees engaged in technical work related to this position. 
• The experience described in your resume will be evaluated and screened for the Office of 
Personnel Management's basic qualifications requirements, and the skills needed to perform the 
duties of this position as described in this vacancy announcement. 

Other Information:(Click on Other Information) 

• Selection is subject to restrictions resulting from Department of Defense referral system tor 
displaced employees. 
• Position may be filled by temporary promotion not to exceed. 1 year 
• Temporary promotion may be made or extended up to a maximum offive years, 
• Competitive temporary promotion may be made permanent without further competition. 
• Permanent Change ofS'tation (PCS) expenses are not authorized. 

Other Advantages: Fort Lewis is located in the southern Puget Sound Region of Western 
Washington State. While the installation is less than an hour from Seattle and Seatac International 
Airport, the alpine playgrounds of Mt. Rainier and the Cascade Mountains are within an easy drive 
as are Pacific Ocean beaches. Local housing in close proximity to the base is readily available. 
Nearby Tacoma, a city of over 200,000, includes a four year branch of the Univ of Washington, plus 
other education opportunities. 

Other Reguiremcnts:(Click on Other Requirements) 

• A medical examination is required. 
• License/Certification: W A drivers license and other licesncs listed in Qualifications section 
• One-year supervisory probationary period required. 

How to Apply: (Click on How to Apply) 
• Resumes must be received by the closing date of this announcement. 
• Self-nomination must be submitted by the closing date. 
• Resume must be on file in our centralized database. 
• Announcements close at 12:00am (midnight) Eastern Time. 

If your resume is currently in our central database, you may click here to Sci f Nominate 

Click here to use the Amw Resume Builder to create your resume. Follow the instructions in this 
vacancy armouncement to apply for the job. 

Point of Contact: Central Resume Processing Center, 410-306-0137, 
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Position Description Page 1 of} 

Position Description 
PD#: EU200383 Replaces PD#: EU185551 

Sequence#: 971285 

UTILITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR 

Servicing CPAC: FORT LEWIS, WA 

Installation: EUBAW 12KAAAQCC 

W5-4742-10 

US ARMY GARRISON FORT lEWIS 
PUBLIC WORKS 
OPERATIONS & MAINTENANCE DIVISION 
WWTP & WATER.TREATMENT PLANT BRANCH 

FORT lEWIS, WA AQCC 

Citation 1: OPM JGS UTILITY SYS REPAIRER-OPER, 4742, JUl93 

Citation 2: OPM JGS PLUMBER, 4206, MAR 69 

Citation 3: OPM JGS WATER TREATMENT PLNT OPER, 5409, MAY 92 

Citation 4: OPM JGS WASTEWATER TREATMENT PLNT, 5408, MAY 92 

Citation 5: OPM JGS WATER TREATMENT PLNT OPER, 5409, MAY 92 

Citation 6: OPM JGS / SUPERVISORS, TS-66, DEC 92 
PO Library PD: NO 

CORE DOC PO: NO 

Classified By: [lhlJ 

Classified Date: 04/04/2005 

(FMJ) 

FLSA: E Drug Test Required: NO 

career Program: 00 Financial Disclosure Required: NO 

Functional Code: 00 Requires Access to Firearms: 

Competitive Area: FL Position Sensitivity: 1 
Competitive Level: 0005 Emergency Essential: N 
Bus Code: 8888 
PO Status: VERIFIED 

Duties: 

SUPERVISORY CONTROLS 

Agency: ARMY 

MACON: SA 

Command Code: SA 
US ARMY INSTALLATION 
MANAGEMENT AGENCY 

Region: WEST 

DCIPS PD: NO 

Acquisition Position: NO 

Interdisciplinary: NO 

Target Grade/FPL: 10 
Career Ladder PD: NO 

Supervisor provides broad instructions, priorities, policies and time limits. Work is reviewed 
to assure an adequate quantity and quality of work as well as efficient accomplishment of 
work within established priorities and controls. 

htlp:llcpsfc.belvoir.anny.millfasdass/search_fsisearch_fs_outpucportal.asp?ccpo=EU&jo... 3/29/2007 



Position Description Page 2 of3 

MAJOR DUTIES 
Supervises employees directly or through subordinate lead positions In accomplishing the 
work of an organizational segment or group. The incumbent supervises employees in several 
stationary locations on the installation and also supervises a mobile team as well. The 
occupations and nonsupervisory grade levels that best reflect the nature of the overall work 
operations supervised are WG-4742-09, GS-0404-09, WG-4206-07, and WG-4749-09. 

1. Planning. Plans use of subordinate workers, equipment, facilities and materials on a 
weekly or month-to-month basis. Establishes deadlines, priorities and work sequences. Plans 
aSSignments based on general schedules, methods and policies set by supervisor. 
Coordinates work with supporting or related work functions controlled by other supervisors. 
Determines the number and types of workers needed to accomplish projects. Redirects 
individual workers and resources to accomplish unanticipated work (e.g., work resulting from 
'open and inspect' types of work orders). Informs higher level supervisors of the need to 
revise work schedules and re-estimatelabor and other resources. Participates in initial 
planning of work schedules, budget requests, staffing needs, and other similar estimates. 
(35%) 

2. Work Direction. Investigates 'work related problems such as excessive costs or low 
productivity and determines causes. Implements corrective actions to resolve work problems. 
Recommends solutions to staffing problems, engineering requirements, and work operations 
directed by other supervisors. Assigns work to subordinates and provides any necessary 
technical guidance. (20%) 

3. Administration. Supports and explains management programs to subordinates. 
Recommends disciplinary actions, promotions, reaSSignments, awards and other personnel 
actions.· Prepares performance standards and formal appraisals for subordinates. Selects or 
partiCipates in the selection for vacancies. Advises and counsels workers on how to improve 
their performance and explains new work techniques. Investigates grievances and 
complaints, resolves them informally, and notifies supervisors of important/serious ones. As 
required, participates in union negotiations. Assures safety and housekeeping practices are 
observed. Maintains work reports and records. Approves sick and annual leave and prepares 
leave schedules. Determines training needs and arranges for accomplishment of such 
training. (20%) 

4. Quality Control. Works with the Quality Control Manager to establish and implement the 
shop Quality Control Plan. Performs scheduled and unscheduled inspections of work in 
progress. Maintains a record of each Inspection showing the results, any deficiencies noted 
and their probable cause (poor workmanship, lack of training, insuffiCient staff, insufficient 
skill levels, etc.). Initiates action to correct deficiencies and to correct their underlying cause 
(initiates or increases training, increases supervisory control, etc.). Maintains a record of the 
foregoing actions taken to alleviate quality problems. Develops a training plan for each 
critical skill level required to generate quality products and services. Performs a trend 
analysis of shop quality and provides data to supervisor and other engineering and quality 
control personnel for further analysis and evaluation. Meets with selected customers upon 
completion of shop work for the purpose of receiving performance feedback. Passes customer 
comments on to shop employees. (25%) 

Performs other duties as assigned. 

Must possess a valid Washington State driver's license. 

NOTE: The employee must possess and maintain a Group III waste water certification issued 
by the State of Washington. Special Requirements. Must be able to obtain within 2-years and 

http://cpsfc.belvoir.army .mB/fasclass/search_fs/scarch3s_outpuL.portal.asp'?ccpo=EU &jo... 3/29/2007 



Position Description Page 3 ot3 

maintain a current State of Washington Water Distribution Manager III certification. Must be 
able to obtain within 2-years and maintain a current State of Washington Water Treatment 
Plant Operator II certification. 

Evaluation: 

1. REFERENCES: a. OPM JGS/Supervlsors, TS-66, Dec 92 
b. OPM JGS Utility Systems Repairer-Operator, 4742, lui 93 
c. OPM )GS Plumber, 4206, Mar 69 

2. DETERMINATION OF TITLE AND CODE: This job involves the supervision of employees 
engaged in trades and labor work. The occupation that best reflects the overall nature of 
work operations supervised is Utility Systems Repairer-Operator. Thus, the appropriate title 
and code Is Utility Systems Repairer-Operator Supervisor, WS-4742. 

3. DETERMINATION OF GRADE: 

Factor I, Nature of Supervisory Responsibility. This position carries out supervisory 
responsibilities that match those described for Situation #2. 

Factor II, level of Work Supervised. WG-09 is selected. Work at this level is performed by 
Utility Systems Repairer-Operator, WG-4742-09 positions, which carry out the primary 
mission of the work operations. 

Factor III, Scope of Work Operations Supervised. level C Is aSSigned, as discussed below. 

Subfactor A, Scope of Assigned Work Function and Organizational Authority. The position 
meets the criteria for Level A-2 (45 points). 

Subfactor B, Variety of Functions. Level B·4 (60 points) is aSSigned. The position supervises 
work in occupations in the WG-4742 and 4749 codes, at grade WG-09. In addition, this . 
pOSition supervises work in occupations in the GS-0404-09 and 1105-05 positions. 

Subfactor C, Workforce Dispersion. level C-2 (15 points) is assigned. The position supervises 
work at two different plant locations and at various other outlying locations throughout a 
large military base. 

A total of 120 points converts to Level C, for Factor III. 

Initial Grade Determination: Situation # 2 combined with WG-09 as the Level of Work 
Supervised and Level C as the Scope of Work Operations Supervised equates to WS-lO, 
according to the Grading Table on page 23 of Reference a. 

4. FINAL GRADE DETERMINATION: WS-lO. 

S. CLASSIfICATION; Utility Systems Repairer-Operator Supervisor, WS-4742-10. 

6. FLSA DETERMINATION; Exempt. The position meets all criteria for the Executive category. 

http://cpsfc.belvoir.anny.mil/fasclass/search_fs/search3s_output-portal.asp"!ccpo""EU&jo... 3/2912007 
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